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This week the focus was still on the budget.  The Senate has not yet released its 

proposed budget; however, it is expected to do so on Tuesday.   

 

The Senate did release its plan for teacher pay raises, and the plan is 

significantly more ambitious (and costly) than the across-the-board raise 

averaging four percent in the House budget.  Under the Senate plan, the 

average increase would be $4,700 over two years.  North Carolina’s ranking in 

teacher pay would move from 41st to 23rd assuming other states do not 

increase their teacher pay.  However, the cost is significant—estimated to be 

$538 million over the next two years.  The Senate has not yet revealed how this 

will be paid for except to say there will be no tax increase and teaching 

assistants will not be impacted.  The devil may be in the details, and we will not 

know the details until the complete Senate budget is released.  For more 

information, see:  http://wfae.org/post/teachers-would-see-big-pay-raise-

under-nc-senate-plan. 

 

The House and Senate also disagree about how to phase in cuts to state 

income tax by raising the standard deduction.  The House proposes to phase in 

the cuts over a period of four years, but the Senate wants to phase in the same 

cuts over a period of two years.  For more details see:  

http://www.newsobserver.com/news/politics-government/state-

politics/article79573377.html.  The House budget provides an across-the board  

two-percent raise for state employees (along with a $500 bonus to most) and a 

1.6 percent COLA to state retirees.  The Senate has been silent on what its 

budget will provide for state employees and retirees; but the Governor’s 

budget does not provide a COLA for retirees and provides targeted raises for 

only some state employees.   

 

This year’s budget process began with both the House and the Senate 

agreeing to cap the budget at a little over $22 billion using a formula tied to 

population growth plus inflation instead of calculating what the citizens will 

need and figuring out how best to meet those needs.  This formula also allows 

for reducing revenue by more tax cuts and not even spending all of the 

projected tax revenues (“leaving money on the table”).  This approach 

represents a triumph of ideology over reality and guarantees that many of the 

needs of North Carolina citizens will go unmet to keep budgets low and allow 

even more tax cuts.  This issue and the damage being done are explored more 

deeply in this article:  http://pulse.ncpolicywatch.org/2016/05/05/north-

carolina-deserves-better/?platform=hootsuite. 

 

--Robin Davis 
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BILL TRACKER 

 

House Bills 

 

H946:   Repeal HB2; Fund Human Relations Comm. (=S784) 

             Repeals HB2 in its entirety and funds the Human Relations Commission

   04/26/2016 House Judiciary IV; if favorable, Appropriations 

 

H1078:  The Equality for All Act 

              Defines protected status ("Protected status" means a person's race,  

              color, national origin, religion, age, 15 disability, sex, marital status,  

              familial status, sexual orientation, gender identity, 16 military or veteran  

              status, or genetic information) and prohibits discrimination in housing,  

              employment, public accommodation, credit, insurance, and  

              education. 

              05/11/2016 House Judiciary I 

 

H1118:  Provide Protections against Discrimination 

              Repeals HB2 and adds veteran status, sexual orientation, and gender  

              identity to classes protected from discrimination in employment and  

              public accommodations.  Narrower than H1078. 

              05/11/2016 House Judiciary I; if favorable, Appropriations 

 

Senate Bills 

 

S784:    Repeal HB2; Fund Human Relations Comm. (=H946) 

             04/28/2016 Appropriations/Base Budget; if favorable, Ways and Means 

 

 

 

 

 

 

 

 

 

 

 


